REB ANGUS

RANCH TESTED. RANCHER TRUSTED.

Job Title: Genomics Program Manager
Reports To: Director of Breed Improvement
FLSA Status: Exempt

Type: Full-time

Location: Oklahoma City, OK

Salary Range: $57,000-$69,000

Job Summary

The Genomics Program Manager provides leadership and oversight for the Red Angus Association of
America's genomics program, ensuring the efficient delivery of DNA testing services that support
members and advance Breed Improvement objectives. The position is responsible for DNA operations,
laboratory partnerships, budget administration, data quality, and member support while maintaining
operational excellence across the genomics program.

Working closely with the Director of Breed Improvement, the Genomics Program Manager contributes to
research initiatives, genetic evaluation development, and the integration of emerging genomic
technologies that strengthen the Association's genetic prediction systems and enhance member value.

KEY RESPONSIBILITIES

1. Administration of DNA Program — 40%
* Oversee all DNA operations, including laboratory coordination, sample processing (~60,000
annually), and adherence to DNA testing rules and protocols.
» Supervise and develop customer service specialist(s) to ensure efficient workflows and
exceptional member service.
* Manage the departmental operating budget (approximately $2.5 million), monitor
expenditures, and identify opportunities to improve operational efficiency.
¢ Maintain productive relationships with laboratory and technology partners while ensuring
timely, accurate delivery of genomic services.

2. Member Services & Education —40%
¢ Serve as a senior point of contact for members regarding genomic testing and results.
¢ Educate members on sample collection, genomic tests, and outcomes.
¢ Resolve complex member inquiries with professionalism while promoting confidence in the
Association's genomic services.

3. Breed Improvement - 10%
¢ Support initiatives that improve the accuracy and reliability of Red Angus genetic evaluations.
¢ Contribute to the development and delivery of genetic predictions for emerging traits and
commercial cattle enrolled in Angus Access/ProCow.
¢ Serve as a second level point of contact for genetic evaluation questions from stakeholders.

4. Miscellaneous Duties —10%
¢ Participate in cross-departmental initiatives and special projects as assigned by leadership.
¢ Support team members with ad hoc tasks to enhance department performance.
¢ Handle miscellaneous duties as assigned.

SKILLS & ATTRIBUTES



REB ANGUS

RANCH TESTED. RANCHER TRUSTED.

Strong leadership, communication, and conflict resolution abilities.

Exceptional organizational skills and attention to detail.

Ability to balance multiple priorities and deliver results under deadlines.

Ability to advance the Red Angus breed through science-driven solutions.

Commitment to transparency, accuracy, and service excellence.

Collaborative mindset with the ability to work across departments and with external partners.
Strategic vision to align genetic testing initiatives with long-term breed improvement goals.

KEY COMPETENCIES

Scientific & Technical Expertise: Deep understanding of animal genetics, DNA testing protocols,
and data management systems.

Leadership & Team Development: Proven ability to supervise, mentor, and empower staff to
deliver exceptional service.

Member Engagement: Strong relationship-building skills to foster trust and satisfaction among
association members.

Financial Acumen: Competence in managing multimillion-dollar budgets and aligning resources
with organizational priorities.

REQUIREMENTS

Education: Bachelor’s degree in Animal Science with 5+ years work experience; or, an advanced
degree in Animal Science.

Technical Skills: Knowledge of cattle genetics and technology; Proficiency in Google Workspace;
Experience with specialized lab database software is valued.

Travel: 2-3 trips per year, with occasional additional travel for member visits and presentations.

PHYSICAL REQUIREMENTS/WORKING CONDITIONS*

This position requires:

Ability to sit or stand for extended periods while performing computer-based tasks.
Manual dexterity for handling and organizing DNA samples.

Occasionally lift or move materials weighing up to 25 Ibs.

Normal vision and hearing required for office work and sample processing.

Primarily office-based with standard indoor office conditions.

Fast-paced environment with fluctuating workloads and deadlines.

Collaborative team setting with interaction across multiple departments, members, and external
partners.

Exposure to laboratory handling procedures and shipping processes.

*When possible, reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Equal Opportunity Statement

Red Angus Association of America is an equal opportunity employer and does not discriminate against otherwise qualified applicants on the
basis of race, color, creed, religion, ancestry, age (40 or older), sex (including pregnancy, sexual orientation, or gender identity or expression),
national origin, disability or handicap, veteran status, genetic information, or any other protected class status.

Disclaimer Notice

This position summary is representative only and not exhaustive of the tasks an employee may be required to perform. The Association
reserves the right to revise this position summary at any time and to require employees to perform other tasks as a circumstance or condition
of its business, competitive considerations, or the work environment change, as deemed appropriate by the Association.

Submit your cover letter and resume to Careers@redangus.org no later than August 28, 2026. Please

include the position title in the subject line of your email.
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